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AGREEMENT

R -' ; Thls Agreement is by and between the. Norfolk Board of Educanon (heremaﬁer referred toas the‘ -
. _Boar d) and the Norfoik Teachers Assccratron (heremafter referred to as the Assocratron) £

ARTICLE I RECOGNITION

o ._Sectmn 1 01 The Board recogmzes the Assocxatlon as the excluswe representative of ail o
certified professmnal empioyees empioyed hy the Board in posmons Tequiring a teaching or . -

“other certificate (other than temporary substitutes) and professronai personnel holding Duratxonai i

Shortage Area Permits not inclided in the administrator’s unit or exciuded from the purvrew of
: §§ 10 153a tseg mciusrve of the Connectlcut General Statutes

ARTiCLE II MANAGEMENT’S RIGHTS CLAUSE

i Seetlon 2. 01. It is understood and agreed that the Board has and w1l} contmue to retam, whether

~exercised or not, ‘the sole and unquestroned nght respons;brhty and prerogative to direct the

- .operation ¢ of the pubhc schools in the Town of Norfolk in all its aspeets Tothisend, itis =

S recognized that the Board has all the customary and usual rights, powers, functions and authority - -

e _or managemernt as. provided under. §10-220 of the Connecticut General Statues. ‘Such r;ghts
. powers, funetlons and authorlty mciude by way of allustrataon but aie not hmited to the
_ --followmg : g SR . _ _

o (_'-'to malntam pubhc eIementary and secondary schools and such other educat;onal actwatres rn e

Cots judgment will best serve the interests of the Town of Norfolk; to decide the need for
_school facilities; to determme the care, mamtenance and operatrons of bulldmgs land
. apparatus and other property used for school purposes; to determine the number, age, and
e ,_quahfieatlons of pupils to be admitted into cach school; to employ, assign and transfer

S _employees; to discipline’ employees, to designate the schools which shall be attended by the s

f “various chrldren within the Town; to make such provisions as will enable each. eh;ld of -

RO school age residing in the Town to attend school for the period required by law and to - -? Gl

S ;_provrde for the transportatron of. children whenever it.is reasonable and. desrrable, fo -

S Z'::'prescrlbe rules for management, studies; classification and discipline in the public schoo}s to.

~assign work to empioyees or other persons; to decide the textbooks to be used; to make rules o
-for the arrangement, use and safekeepmg of the school hbraries and 10 approve the books

" selected therefore and to approve plans : for school buildings; to prepare and submit budgets o

" the Town and, in its sole. discretion, expend monies approprlated by the Town for the -
: ;'.:mamtendnce of the schools; and to make such transfers of funds within the. approprlated

-budget as it shall deem desirable; and to contmue and estabhsh admmrstratwe- regulat:ons hot e

'_mconsrstent wrth thns Agreement

Norfo]!‘cz;l‘eeehers’. Asso.eietion_ Ag.'r_ee_'ment‘ Expiring .i_gr;e 3_(_)., 2030




ARTICLE I - GRIEVANCE PROCEDURE E

’Sectron 3. 01 Deﬁmhons The term “Grtevance is deﬁned asa complalnt by '_teacher that thls _
o Agreement has been violated. The term “Day” is defined as. any day when,s h 01 i 1stn session
and any day between the close of school and June 30%, R e : '

-_bectlon 3.02. Statute of errtatlons Failure by the teacher fo ﬁle a grrevance w1thm twenty

' -(20) days after he/she knows, or should have known, of the act or conditions’ upon which the
grievance is based shall mean that the grievance has been waived. Failure atany procedural
level to appeal a grievance to the next procedural level within the tlme imnt shall be deemed o
. be acceptance of the dECISi{)n rendered at that level.. ' K

" "Sectlon 3. 03. Procedure The followmg procedure may be foilowed as far as deemed necessary .
_m the order as mdxeated ' ST - - SR .

A Prior; to ﬁhng a formal grtevance the teacher shall meet with the. prmcrpal inan attempt to

resolve the problem If the matter cannof be resolved: mformally, the teacher and/or the
"~ Association shall submit the. grievance to the prmcxpal in writing. The prme1pal shalt meet
with the teacher (and representatwe if the teacher so desires) within five (5) days A deczsron S
g 'shall be given to the teacher in writing within ﬁve (5) days When appropr:ate, a grrevance ‘
__may be 1nmated at the %upermtendent s level :

B ;If the aggrieved teacher is not sattsﬁed wrth the drspos;tion of the gnevanee orin the event
E ff-no decision has been rendered within five (%) days after the. mformal meetmg withthe ©
S _prmcrpai the teacher and/or the Association | may subrmt the grrevance 1n wrrtmg to the
o -__Supermtendent w1thm ﬁve (5) days : S

G ththin ten (10) days after the reeexpt of the wrltten gnevanee by the Supermtendent the G
-‘Supermtendent shall meet wrth the aggrzeved teache1 and/or an Association representatwe in.
- an effort o resolve the grrevance Within five (5) daye after the meetmg, the Supermtendent ;
- shall notrfy the teacher in wmmg of the decxsron B : :

D In the event the. aggrleved teaeher is not satrsﬁed with the d:spomtlon of the graevance orin _
. the'eventno decision has been rendered within fifteen (1 S) days after receipt of the guevance _
 bythe Supermtendent the Association may submit the grievance to the Board. The - :
- Association shall also prowde a.copy of the- orrgmal grievance, a copy of the _
. Supermtendent s decision or a statement that the Supermtendent has taken no action. To be
. timely, the grievance must be submitted to the Board within ten (10) days of the date a
wrltten dec:snon was due from. the Supermtendent ' :

E. Wlthm ten (10) days of its recelpt of the grlevance the Board or the Supermtendent sha]i
' -notlfy the Association of the time and place of a meeting of the Board (or. subcommzttee '
_thereot) to consider the grievance. The Association shall be given at least: two 2 days
_ _notrce of the meetmg and the meetmg shall occur within fifteen. (15) days _of ﬁcatton,' ‘

Norfolk Teachers” Association Agreement E)_(_pir_ing June 30, 2030




F.

Withm ten (1 0) days of the compietxon of the meehng, the Board sha]l notsfy the Assocratlon_ _' o

_ -m wrmng of 1ts deelslon e

_ __The Associauon may, w1th1n ten (10) days of notlﬁcatlon of the: d:sposmon of the gneyance '
by the Board, proceed to arbitration of the grievance by ﬁhng the grievance thh the

o :'__Amencan Arbitration Association. The ruies of the arbltration agency shall govem all -
' -;:“;'subsequent proceedmgs : _

._; 'Z_The arbitrator’s Juusdlctlon sha]l be hm1ted to those matters whlch involve. the apphcat:on‘
" and.interpretation of the Agreement. The arb:trator shall have no power to add to, delete © .

| " _::_-from or modxfy any terms of thxs Agleement

L ’-_'._'The arbztrator 3 dec1sxon shall be in wrltmg and shall contain an opxnlon and coneiusmn on

SR ‘the i issues. The decision of the arbitrator shall be accepted as final and bmdmg by the

’ 'Assomatlon and the Board and both will abide by it, except as either paﬂy may elect to - P

. ?exerctse any rlght of appeal o the courts as may be provxded by law -

o3

- ‘ _Norfoi_kﬁ‘eaehers_’.A:f;soeiration Agreement Expiriog June 30, 2030

o '_The arb}traton 'S fee(s) shail be shareci equaHy by the Board and the Assomatlon 8

ARTICLE IV PERSONAL AND PROFESSIONAL DAYS

: ’M&Q}_ AIE fuii and part~t1me teachers shall be entltled prorata to the followmg leaves of .. s '_ .
" _'._:-'absence wnth fulI pay EE . _ EE _ B

Three (3) Peisonal days per year w1th full pay, shaH be aliowed for personal busmess whlch

‘cannot be scheduled outside of school hoursg Personal leave may not be used for leisure ©

- time, recreational activities or vacation time, ‘Except for an emergency, permission must be ..

' obtained from the Pril oapal at least 48 hours in advance.” .Days may not be taken 1mmed1ately
_precedmg of followmg a vacation period ot school hohday without the Super;ntendent‘ .
approval: In. th1s event of extenuatmg cncumstances the supermtendent may approve

L addmonal days ' : : :

.. -_'Flve (5) deys per year for bereavemem and/or attendance at funerais The supermtendent

may grant. additional days upon request ‘when specza} circumstances exist. Such additional
- days shall be deducted from the. employee’s sick leave entitlement. If no sick leaveis -
_ ava11able, such addmonai days shal be deducted from personal days or may not be granted

' Any personal leave not covered by the foregomg must be applled for in. advance, in wrttmg,

stating the reason for such leave. Such leave miay be granted if it does not restrict or prohibit

" the normal operatlon of the school program. Said leave will be.a deductlon at the per diem o
_ rate dependmg on the number of work days, for the school year : : :




D

Srck Leave Each professxonal employee. cemﬁed by the State Board of Educatron and

- jemployed by the Norfolk Board of Education shall be enutled toa. mxmmum sxck leave wrth '

- ‘;fuil pay of ﬁfteen (15) school days in each school year

. f-Unused sxck leave shall be accumulated from year to year as long as the emp}oyee remains

continuously in the service of the Board of Education and as authorized by.such Board, but.

such authonzed accumulatxon of sick leave shail not be more than two hundred (200) school

: 'days

;Ch;ldbearmg Leave

_ Up to ﬁfteen (15) days of sick days per year may be used for 1llness in the 1mmed1ate farmiy.

Health and: Haldshrg Leave Foiiowmg ten (10) years of contmuous servwe in Ncrfolk a.

“teacher may request in ‘writing, additional sick leave up to thlrty (30) days. This maybe _
-granted at the discretion of the Board of Education. Requests shall be cotisidered. only after
-all accumulated sick leave has been exhausted Addltional suck leave shall not extend '
beyond the contractual year. L :

__"Malrtary Leave Mlhtary 1eave shall be prov1ded in accordance w1th state and federal 1aw 7

) :.~(1)4 Dtsabllmes caused or' contnbuted to by pregnancy, mtscarrrage, a‘oortlon chrld‘otrth

' (2) ’-:: .lfAccumuEated s;ck leave shall be avatlable for use durmg penod of such dxsablhty as S

H,

_jLeave of Absence A one (I) year's leave of absence may be requested m,- _
: -tenuled teacher Such requests may be granted by the Board of Educatlon on the

R and recovery: there from shail be treated as temporary dtsablhtles for aH Job-related

: ,-j certiﬁed by the empIcyee ] phys:eran

B (3) }Dlsabahty leave- beyond any accumulated srck leave shali be ava:lable wrth or wrthout__ R
.0 pay, for such reasonable further. perrod of time as-a female employee i determmed by — e

_ U ‘her physrcran 10 be dlsa‘oled from perfonmng the dutles of her gob because of
o pregnancy condat:ons attendant ther eto. - S i

o (%) 5_:Pohczes mvolvmg commencement and duratlon of leave, the avarlablhty of exlensmns

o :_';the accrual of seniority. and other benefits-and privileges protection | under health or . .
. -:..temporary dtsablhty p]ans and payment of sick leave shall be. apphed 10 dasabillty due
1o pregnancy or childbirth on the same terms and condltions as they are apphed to othel

L temporary dlsabrlmes

For. the purpose of these standards, the term temporary dzsabrl:ty shai.l' be:inter*preted as

‘being within the medning of the term "swk“ as used in Seetlon 10 156 of the Connectlcut
. General Statutes '

. Norfoilg Teache'rs’:_As"sociati_on__'f_\__greer_i}_ent Expiring June 30, 2030




o _f.f urecommendatlon cf the Prmclpal and Supermtendent Only one (1) tenured. eacher may be

o (}) , The ';e_acherrmll.no_t lose psy-fo'r:._the acs_encé. :::

: -~Nc_:jfolkj;feechers* -Assccie_tic_h Agreement Expiring June 30, 2030 _

;__:-:on leave at any time. The leave of absence will be without pay and beneﬂts,_ but_ tenure,
- salary. step, and Sick leave accumulahcn wxil be mamtamed at the levek held"
- fleave ; : S :

yious to the

: Sabbancai Leave In order to increase a teacher ] proﬁclency, the school Board may grant a
sabbatical leave w1thout pay, for an approved program of study. The teacher musthave
--'_"competed six years in the Norfolk School System and be g tenured teacher. The. eacher's -
- salary step and sick Ecave accumulation shall be mamtamed at the level priot fo the begmmng
of the leave. The recipient of such leave shall sign an agreemeni to return to the Norfclk ‘
* School. System for twc (2) years followmg the sabbatxcal , :

. Child Rearmg Leave Any teacher may request m wrltmg submztted fo. the Supermtendent a -
i_.'.ieave of absence wrthout pay,’ for purposes of child rearing, apart. frcm any pcnod of child .
- hirth dlsabihty Ieave Such 1eave request shall be for any school year or portion thereofin--

: '_thlch the child is borr or adopted and forone additzona year if requested by the employee
“If the: Board grants the leave upon the. reccmmendatton of the Supermtendent such chtid
. rearmg leave sha}i be sub_]ect to the followmg condlticns : LT

- 7'_(41_) "Emplcyees requestmg 1eave shall submxt nct less than lhn‘ty (30) days wntten nouce of _ ?I_ :__ L

' ;.-'the antzc:pated date of commencmg such leave R

2 - Teachers on chlid rearmg ieave may contmue thelr medlcalfhfc msurance beneﬁts

. through the board of education group rate, but at. theu‘ own expense except as prcvxded _ L
ey fcr under the Famlly and Medical Leave Act o _ it

(3) '-'ifT eachers retummg from chlid rearmg 1eave w;ll move up on the salaxy scale xf they

] .have taught for at Ieast ﬁve months durmg the school year in whlch thc leave o
*commenccs ' : B _ : DR

(4) : _':fUpon completxcn of lhe child rearmg leave, the teachm shall 1etum 10 the posmcn :

e vacated ortoa comparable pcsmcn consxstent w1th the law and thls Agreemcnt

(5) T he penod of chﬂd 1earmg ieave sha l not be counted toward semonty, but such Ieave B
) shail not ccnstitute a break in semcrity I '

Prcfessmnai Absences When itis evxdent that conventxon or conference attendance or the R
o _observation of an actmty in anothel schcol system may. contrxbute o teachlng effectweness, .
L “the Supermtendent and Prmmpal may: request or grant- to the teacher absences to attend
e '-conventtcns, conferences, other school system actlv:tles and smuiar actwmes conducwe 10
' *'--prcfessaonal deveicpment : '




R evaluatron of the cumculum

B _.____}‘(2) Travel mrleage, o’{her than wrthm the Regron 7 feeder schocl area shall be rermbursed _
o ooat the current IRS rate ST : : g = SR

] .L Jugg Dugy A teacher who is called to jury: duty shall promptly notrfy the ;S___per : tendent of :
- ~Schools. The teacher shall receive his/her full pay “for the first thirty-five (35) wi "rkdays of -

the leave, but the amount received for such j jury duty. served during the school yea shall be

tumed over to the Supermtendent fcr deposrt wrth the T own of Norfolk treasurer :

ARTICLE V CURRICULUM REVISI()N

- -Sectlon 501 The teachers shall play an actrve rcle in the preparauon, 1mplementanon_ 1

e "_Sectron 5, 02 All teachers mcludmg those workmg part iime, shall be r' qln_red to. attend faculty

L ‘meetings of one ‘hundred five (105). minutes (cumulative) per ‘month withou ;ad'dltional :
a eompensatron “In specral circumstances, some of this time rhay. mstead be. de51gnated by. the

eacher__conferences or other meetings, activities or conferences held outsrde the R

Board fv_:_)r pare
' ‘ ase pnor nouce shall be provrded to the extent prachc USRI

o Seetmn 5 63 If such meetangs exceed one hundred ﬁve (105) mmutes (cumuiatwe) per month
- "-teachers. shall be compéensated at the hourly stlpend rate cited in “Article 8.07. The meeting or.

the admm;stratron R

e activity will not extend beyond 5 30 p m. wrthout mutual agreement between. the Assomatron and

ARTICLE VI GRADE LEVEL REDUCTIONS
TRANSFERS AND POSITI()N POSTINGS

. '43A Teachers shall be notiﬁed in person or 1f not ava}lable by mall of any change in asstgnment.-_ R

e __B lnvoluntary assrgnments are wrthm the school admmrstratlon 'S drscretrcn but shall be made

'fj_j_:-_-ﬁ-admrnistrator wnll be held at least 24 houls after dehvery of the notxce

. only.after faculty members are given at least seven (7) calendar days advance notice, The notice - i
- “shall state the reasons for the change in asszgnment A meetmg between the teacher and an . S

B '_ ARTICLE VIL- DUTY FREE LUNCH

— 'Sectmn 7. 01 All teachers shall have an umnterrupled duty free lunch perrod dally of thrrty (30) .

. ‘mmutes

~Norfolk Teachers’ ?\:.Ss_ec_i_atipn Agreemen; Ex.piring June 30, 2030




~ ARTICLE VIII SALARIES

e ectlon 8 01 The defimtxon for teacher salary placement shall be Append:x A

H_"‘*Sectlon 8. 02 The salarxes of all persons. oovered by this Agreement are set forth in Appendxx B
- whxch 1s attached hereto and mado a part of thls Agreement : - .

_ Sectxon 8. 03 Each teacher shall receive in wntmg an annuai statement nonfymg h:m/her of
E 'hxs/her annuai saiary : :

: _,Sectlon 8 04. Darect Degosx All teachers shali be paxd by direct dep051t and a recelpt shail be
'-:f'sent V1a e-ma:l . .

: Sectmn 8. 05 anh teacher sha]l receive twenty-one: (21) paychecks durmg the schooi year pi
: '=--'one balioon payment at the end of the school year. - -

Sectlon 8 06 Professmnal Develonment Reimbursement Each fuli or part tlme teaoher who is
~solely employed by the Norfolk Board 'of Education shall be granted profess;onal deveiopment s

- reimbursements up to $200 per yeario be used for the payment of profess:onai development fees . - |

| '__;._approved by the P;moapal Part-time 1eachers who are eligible to receive a reimbursement from o
another sohool dlSti‘lCl shall be ehglble fora pro rated amount from this Board.' ESR '

- _*-Sectlon 8 07 Houriv Stlpond ‘The hourly shpend for summer. work work durmg vacatlons or

- weekends,’

aﬁer«school curriculum work, or Professional Development beyond the school day

N (where such work is approved in advance) will be an houﬂy per dlem basedi ¢ n_ Step 1 BA level T

o of the current Appendtx B Saiary Schoduie o

: Seetion 8 OS(A) Course Reimbursemeni The Board shall pay three hundred and twenty

: dollars ($320) per cred:t hour upon, compleuon of an approved course! 10.a maximum of six (6) . | E
e _credxts pet person per year. “The Boatd shall funid a pool of at least six thousand dollars ($6,000) -

- for purposes of course rexmbursement All courses must be approved by the supermtendent and ’
the teacher must receive a grade ofat ieast a “B” or grade equlvalent (or pass 1f a pass-fail -
‘ j_course) in order to be ehglble - 7

'- -'Coursos ehgxbie for relmbursement shall be restrxoted to areas in whxoh Botelle hasa

- demonstrable need as determined by the. Supermtendent The Supermtendent has. determmed

" that: literacy math, English language learning (“ELL”), special education, early childhood,
academic leadership, and social-emotional learning are areas of need for which courses may be
 reimbursed. Spec1ahsts may be ehglbie for suoh course retmbursement for those oourses W1thm

- their d;solplme ' SR RN

1If i in any glven year the cost of eligible courses exceeds the . amount in the fund the per credlt
hour 1ate shall be determmed by dmdmg $6 000 by the number of ¢ligible credlt hours

v Note “Course is a course of' study, not an mdmdual ctass

' N_or_fo?_k-f;‘eaehe_rs’-..As_s_ooiation_Agreement.Expirihg,juoe 30,2030




‘math, ELL, special education, early childhood, or social-emotional learning-wi

B _' fieacher reaches the MA +30 coiumn

cctlon 8 08(B) Addztlonal Endorsement or Certlﬁcanon Stmend Effeeti\(e July
-'teacher on the MA column who receives an addltzonal endorsement or certific ti

2021, any i

B ‘stipend in. each year following the achievement, of that endorsement or cerﬁzﬁc Vt_on" ntil

Sectmn 8 {)9 Ciubs Teaehers may, at the sole. discretion of the Supermtendent dlrect an
afterschool ciub The: Supenntendent may develop procedures and criteria for the club"
application, review and approval process (including but not limited to any timelines w1th respect
to the same). Club approval shall be for one school year. only, and any such club w11l then be

* subject to the annual apphcation, review and approval process. Clubs must meet 2 minimum of = |
o twelve (12) days afier.school for a minimum of one (1) hour per session. The stipend shail be
L '$500 for each approved eiub : SR

AR’I‘ICLE 1X GENERAL PROVISIONS

: _Sectmn 9 61 The terri} “teachel . for both fuil»— and part-nme or member of the bargammg umt

35 used in: this Agreement except where otherwise indicated, is apphed toall professwnal "
_employees whose position requires a teaching certificate ‘pursuant to Connecticut General =~ =~ -
. Statutes §10 153b or who hold Durational Shortage Area Permits, except those whose posmons o
: 'requu'e -an_mtermedlate admmistrator s certlﬁcate or. 1ts equwalent ' : : S

L ;Sectlon 9. 02 There shail be no repnsals of any kmd taken- agamst any teacher by reason of
- _-hls/her membershlp 111 the Assoc1atton or partlmpatlon in 1ts acnv:txes AT

- _Sectmn 9, 03 T eachers shali have the opportumty to 1ev1ew and diSCUSS any evaluation reports |
- with their superv1sors, and to review 1he contents of thelr personnei ﬁles as mamtamed by
) 'bulldmg prmcipals superwsors, or the Supermtendent

o Sectnon 9 04 All teache1s shall receive a copy (e}ectromc or othenwse) of this Agreement upon
e hlre In addmon all teachers w11E receive a copy (electrome or otherwme) of thls Agreement

R once 1t is. executed

L ‘_'Sectwn 9 05 If any pomon of thls Agreement is ruled mvahd for any reason the remamder of
;the Agreement shall remain m full force and effeet R S :

Sectlon 9.06. Wlthhoidmg of Increment Increments are earned steps and may be w1thheld for S
unsatisfactory teacher performance.. Teachers shall be notified by January 15 of areas of
‘substandard performance and reeommendauons fori 1mprovement shall be given. Prior to March -

1%, teachers shall be notified again if performance contmues to be unsatisfactory No teacher -

shail be redueed in compensation without Just cause : : L

8

‘Norfolk Teachers As'soeia'tion Agreemen;'Expiring June 30; 2030




SR ,agteemeat w1th the content of the materlat

" ‘Norfolk Teachers’ Association Agreament Expiring June 30, 2030

: ;-Sectlon 9 07 No _}udgmentallderogatory mater;al ortgtnatmg after ongmal employment shaIl be
placed ina teacher s personnel file unless the teacher has been notified and has
pportumty to review the material. The teacher. may submita written notatlon regard_tng any
material,-and the same shall be attached to the file copy of the matetial in question. Ifthe teacher
is-asked to stgn mater;ai p}aced in his/her file, such signature shall be understood to indicate
‘This/her awareness of the matertal but in no mstanee shall sa;d sngnature be mterpreted to mean

o "Any suhstantwe complamt made agamst a teacher or person for whom the teacher is
o admtmstrattveiy responsxble by any. parent student or other person,. shall promptly | be called to -
o the attentlen of the teacher tn no case shail any anonymous complamt be placed in any teacher S

- No tea.if?e# féaéh.éfféhéilb_e--f?prim.andéﬁ. in -Wriiihaare _Saﬁiﬁaiﬁded,'w.itﬁaut.aax without just cause.

ARTICLE_ X PART-T!ME T EACHERS

i ngectxon 10, Bl.’f,_-:Deﬁmtton A part 'ttme teacher isa certtﬁed teacher hired for iess than fuii~tlme :
- ';for a teachlng' osmon or any posntion covered by thts Agreement - '

St '_':P}Sectton 10 02 Salarv Patt-tlme teachers shall be patd on a prorata basas _.

. "?'--_.Sectmn 10 03 Beneﬁts Part ttme teachers are ehgtble for the followmg beneﬁts

S 5AI_.'_'5-Leave Stck and ehtldbearmg Ieave and personal and bereavement leave shali be prorated

kS b based upon the ratlo of the part—ttrne teachers contracted teachmg days to the actual sehoot B

L :gB.:j "Insurance T he Board shaﬂ prov1de hfe msurance ona pro -rata hasts o part-ttme teaohers '

“who'work a. minimum of thtrty percent (30%) of qu time equwalency For part-tlme L

i teachers enroiled in medteai and dental insurance, the Board shall pay a prorata share of the -
7+ insurance premiums. which is the. same as the proportton of a fulI ttme work year for whteh
o _‘,-_-ithe part-ttme teachers are. emptoyed (S R : L

ARTICLE Xt INSURANCE e

. k_ Sectton 11, 01 Health Insuranee The Boatd shail offer to each teacher and hts/het spouse and
ehgtble dependents the foltowmg medtcal tnsuranee plan o :




A Medlcai Insurance

S HDHP/HSA Plan The Board will provrde a Hrgh Dedugctible Health Care Plan (“HDHP”)

“ witha Health Savmgs Account(""HSA™) feature. The pIan has the following " -

- characteristics: $2,500 single deductible/$5,000 employee plus dependen )'_deductrble

post—deductible Rx co-pays of $5/$15/$30, then 0% to ernployee for rri-netWork costs, no
orthonet 1o AIM and no Commercxak Prescrlptlon Gurdehnes

N -Paxment Premrum Share The Board shail pay 75 5% and the employee s‘n"ll pa_y 24 5% of '
. the cost of the HDHP/HSA plan i premlnm in'2024-25; in 2025-26, the premium will be
% Board and

-+ shared 75% Board, 25% employee, and in 2026-27, it will-be shared ]
o 25.5% employee “The Board shall pay. 74, 5% and the, employce shalI 1 th
cost of the HDHP/HSA plan 1 premium in 2027-28; in 2028-29, the. premium wrli be

shared 74% Board 26%.employee; ‘and in 2029-30, it will be shared’ 74%: Board and 26%;‘- j-_ N

emponee. ‘The Board shall establish a Hea]th Re1mbursement Arrangement (“HRA”) for i
any employee mehgrble for the HSA LR T L

ZT he teacher shail pay by payroII deductron

| VB.'._ifDentaI Insurance R

s _(1) The Board shail provrde coverage for the teacher and hrs/her famrly under a'p}an E S R

substannally equrvalent to or better than the plan in effect June 30 2{)0 ' SN

' '_ same manner as the medrcaI msuranee
R j The teacher shall pay ‘oy payroli deductron

| "'?Sectron 11 02 Sectron I25 Pian The Board of Educatron shail offer a pre tax deductron pIan "
' z-for health msurance prernrurns as ailowed under the Internal. Revenue Code Sectlon 125

, ,-',_':Sect:on 11 03 ere Insurance I he Board shal! provrde each teacher ‘group term Irfe msurance o
. inthe arnount of $40,000.00. ‘Upon a teacher reachmg age 65 the l;fe 1nsurance beneﬁts shalI be-

o reduced m accordance wrth the msurance po]rcy

-,:Sectxon 11 04 Wawer of Insurance Ieachers hired prror to July 1 2021 who eiect to walve
o these insurances shall recerve a strpend snb_]ect to the foliowmg ' :

A Teachers walvmg fuii family coverage shal] receive a strpend in the amount of $2,882 for
health and $205 for dental for the schooi year in whlch the. coverage was waived

3 'B Ieaehers walvmg two person coverage shall receive a stlpend in the amount
: heaIth and $104 for dentai for the school year in whlch the cchrage wa' :

of $1,662 for

o 10
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o C ':'Teachers waivmg 1nd1v1dual coverage shali receive a stipend in the am‘_ nt of $908 for |

:. -}portloﬂ ofthe strpeﬂd rdentlﬁed in A orB above

e equwalent to Or better than the. ex;strng program The change in carners may 1

s -developed by the carrier(s) who are under consideration. ‘The disruptlon repor :
" - -provider network of the camer(s) under consideration fo that of the current, camer provider. .

| ealth and $50 for dental for the school year m whrch the coverage was W aived,

' _..Part- ime. teachers ehgtble for coverage who watve such coverage shall recerve a pz omta

3 ‘} E ;._The stipend shali be pard in June of the school year for whrch the coverage was watved

“F. 'f:_Should personai mrcumstances change through death marr:age drvorce or: change of a. _
. _spouse’s employment status, teachers waiving coverage shall be able to regain coverage. upon -
?__'notrﬁcation to the Supermtendent s ofﬁee specifymg the effectwe date" {loss of co erage

- :_(1._)_ ; -The date of coverage however, is subject to any waatmg penod requlred by“:'the "
e '-:oamer(s) e e : _ :

) .The teacher s strpend for that year. shali only reﬂect the proportxonal amount of the full R
S fi:_sttpend for whrch coverage was actualiy watved : g =

_— Sect;on 11 95 Notwrthstand:ng any other provrsron in, thIS Agreement to the ¢ n__rary, the Board BT
e may change _or substrtute insurance carners admlmstrators or managed care or_ ganlzatrons for the R

- disruption of access to providers. The Board will provide a copy of a drsrupnon report i B
| compare. the. =+

. __-3network Thls repmt wm be bascd on all the provrders in the varrous carrrer § works it wrll

under consrderatron T he new camer network must have a 90% or better -n____.tch for
a under consrderatron S U ‘

-'Sectmn 11 06, If the Board has reason to beheve cost savmgs ca be obtamed through change in -~
" ‘insurance’ plan desrgn ‘the Board may initiate negotiations on any and aEl prov1stons ~of Insurance '
" 'Beneﬁts (Amcle XI).. Such negohatzons shall not be subject to arbitration. If the Assoctanon
L _'does not voluntar:ly dgree w1th the changes, the current beneﬁts shall remam ' :

' ARTICLE XII RETIREMENT SUPPLEMENT

R Sectwn 12 OI _jglblhl‘\/ To quahfy for the Retrrement Suppiement

._A A teacher must have a minimum of ﬂf’teen (15) years of contmuous servrce in the Norfolk
pubhc school system by J une 30‘*‘ of the year in whrch the teachcr is to rottre _ :

B A teacher must have a combmatlon of age pius teachmg experrenoe that eqnals_at }east o
. seventy (70) ' : . _ _ ‘

BRIt
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o _-I_:-_C A teaeher must file a “Retxrement Supplement Application” form wnh the Supermtendent of _
L ‘___.'"Schools prior to January 1% of the teacher’s final teaching year. Submrssro 1 form &
shai] eonstltute an :rrevocable exerczse of thrs optlon by the teachei. IR

D -:A teacher rnust have been mmaily hlred by the Norfolk Board of Educatron p m__ie 3(), o
e 2002 g R S

) E,'-Z;(I) A teaeher who has worked fuli time for a minimum of ﬁfteen (1 5) sehool years over
=7 “hisfher career in Norfoik shail be deemed eligtble for the full supplement amount

(2) _A teacher w:th fewer than ﬁfteen (}5) years of full- tune servige in: Nerfolk shail be
2 _'-deemed ehgrble for a pro-rated suppkement amount equal to the teacher s ' ime
' equwalency (FTE) of the ﬁnal year -of employment '

o -:Sectlon 12 02 Payments On or before September 15“‘ of eaeh year commencmg the ﬁrst of

Saptember following the teacher’s date of retirement, annual payments of Fifteer k____undred o
- ($1,500) Dollars shall be made to- quahfymg retired teachers for ten (10) years. ‘P yments due .
o under thls optron shali 1mmed1ateiy cease upon death of the ret:red teacher R :

o E‘Sectlon 12! 03 Any subsequentiy negot}ated ehange in the Retrrement Supplement beneﬁt shail -
“apply’ only to aetwe teaehers and shall noi affect the Retrrement Supplement P id: to then retned AR

L :teachers S

ART!CLE XIH REDUCTION IN FORCE PROCEDU

i Sectron 13 01 Reasons for ehmmatren of eeruﬁed staff posmons Ehmmatxon of 'certlﬁed staff : o
. % i

s :ﬁnanmal condltxons or other careumstances as determmed by the Board of Educatlon

o :-'i‘isection 13 {)2 Proeedure ..

R '_-A Prror to commenemg actlon to termmate teaeher contraets under thlS procedure, the Board of L
ek :Edeca,tron will give ¢ due con&deration to ns abﬂlty to eﬁ"eetuate posmon 'hmmanon and/or -
.reduetlon in staff by : : i S T

' ';(1) voluntary retlrements :
: (2) voluntary resagnatrons
() tansfer of xistng st mermbers

(4) - voluntary leaves of absence

12
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B A teacher s contract of employment may ‘oe terminated if his/her posmon is ehmmated but
o only if there is no other position available i in the school system for which the teaeher is .
- certified. and quahﬁed Determmatzon of those to be released shoukd be. consnde d:_m the
R followmg order SN : i o
- .-,'('_1) Non-tenured teachers hol(img provuuonal certxﬁcai:on o
._::"h(2) Non-tenured teachers holdmg professxonai certxﬁcatlon L

--(3) Tenured teachers holdmg provxsxonal cerllﬁcanon

, (4) Tenured teachers hoidmg professwnai cemﬁcation ¥ 'j_:_. R

e -the determmmg crltenon provxded that there 1s relatwe equahty in the areas fhsted elow'
o ) Tiareas of cernﬁcation

B (2) quahﬁcatlons and ablhty as determmed by ob}eenve evaiuatnon of the teacher s '
o :,__'-perfonnance o _ - U . o

S (3) : -[tedehmg experlenee m oihci posmons whlch may be avallabie : j SR
' .f'f ._(4) advance graduate study in areas related to the avazldble posmon e

| .,Sectlon 13 03 Reeali Procedure I the conttaet of employment of a teachet is termmated

o _f'because of the ehmmahon ofa posmon, the name of that teacher shall be placed ona.
RS _reappomtment list and shall remain on such list for a period of two (2) years.. If a position .
" “becomes open during such period, the teacher on the recall fist who is certified and most .

- quahﬁed to hold that position, will be notified in wmmg by registered or certified mail, sent to
" hisfher last. known' address at least thlrty (30) days prior o the anticipated date of employment
~:The teacher shall‘accept or reject the appointment in writing within ten (10) days after he/she .

_ should have normaliy received the notification, If appointment is accepted the teacher shall .

. ‘receive a written contract within twenty (20) days of receipt of the teacher's reply to'the Board _of L R
" Education, If the teacher rejects the appointment offer or does not respond accordmg tothis =

procedure wnhm_ ten (10) days after notiﬁcatlon, the name of the teacher wﬂl be removed from R
ihereeakihst | g : - L _ : o

'Sectlon 13 (}4 Semorlw thh the Norfolk Board of Education, For the purpose of determlnmg ‘
semonty and/or the total years of teaching experience, one yeat’s service will be credited for -
- each year worked by a teacher who has. worked asa full time teacher in Norfolk P_ubhc Schools.

'1_3":
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_ p.m; the teachers’ work day shall continue to start at 8:15 am,  and all teacher
o remam in the butldmg unttl 3: 35 p m., unless excused by the admmtstratton

though not credlted towards senlorrty or pld(,ement on the salary sehedule 'sh :_1
nsadered a break in servree :

L ARTICLE XIV - WORK DAY AND SCHOOL YEAR

= .‘Sect:on 14, 01, The length of the student schoot day shall be seven (7) hours,j:_S 30 a. m 3 30 o

_ Sectron 14 02, T he teacher work year s shall be the. student sehool year plus ﬁve (5) days s
: -'-Currently, the student sehooi year is 180 days B : S

ARTICLE XV IMPACT CLAUSE

: _;ZSectlon IS {)l Teachers wzll be avai ab}e to partrclpate inup to four (4) aﬁemoon and/or 5k
... evening parent-teaeher conference: sessions (two (2) in the Fall/two. (2) in the Spring) per year .
" These parent«teacher conferenice sessions may be up to three (3) hours m }ength It is further

S understood that individual teachers are able to leave the building at. any-time afier that teacher’s -

'-scheduled conferences have been completed The number of conferences and when conferences .

L ‘are held may. be modified by the Board when it determines specral circumstances exist. Prror

r_.lwhrch shaH not extend beyond 9 00 P m.

fnotree shall be provrded to the extent practical. Teachers will also be requtred to attend one
.evenmg open house unless exeused by the approprlate school admlmstrator RS

s Sectron 15 {)2 Teachers wrll contrnue to attend a maxrrnum of two (2) student’ evemng actwrtres S

o Sectron 15 03 Teaehers who elect to ehaperone students on 1nstwettonal overmght ﬁeid trrps

a0 will be patd at the’ rate of seventy-ﬁve ($75) per mght as long as the trrp remams in the Educatron' B
o _Budget . _ i _ R T

e ﬁunmterrupted prep trme o

'_;_-Sectlon 15 O4(A) No teacher shali be asmgned more than two (2) dutres in any one week. Such
- “duties include playground and Eunchroom supervrsron eoiiaborattve plannmg t;me shall not be
K -'l-'con51dered a duty L

" Section 15. 04(B). na typrcar five (5) day weck, (i) the prtnclpal may schedule up to 030 minues
T per ‘week for data teams, 1mpact teams, PLC’s, collaboratlve ptanmng or. othet such work, and :

(n) such meetmgs shail not occur on days when a teacher does not have a epecral seheduled

Sectlon 15 04(C) Each day teachers shall recerve at Eeast thxrty (30) mmutes:

U
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- -'Sectmn 16 01 The partles agree that itis 1mportant to mamtam c}ass sxzes whmh are .
4 educationally sound. Kindergarten elasses in excess of twenty (20), grades 1=3in

ARTICLE XVI CLASS SIZE

_cess'of

- twenty-two (22), and other elementary grades in excess of twenty-five (25) are generaily

 undesirable. No later than five (5) school days after the admission of a student. who auses these‘ o
figures to be exceeded in any one class, the Prmclpal and the Supenntendent :

meeting to take place within ten (10) days with the teacher(s) | involved to fully
optaons for rehef Recommendatlons for rehef will then be presented to the Boar

uss the -
.Educatzon .

ARTICLE XVH HEAD T EACHER

- e Seet:on 17.{)1 The stlpend for. the Head Teacher shall be One Thousand Two Hundred I"lfty

G ‘Dollars ($1,250). annualiy A ‘substitute: shall be provxded for the Head Teacher when there is a

;p!anned absence of the Prmmpal for three (3).or more consecutive: days. The _Sup_ermtendent o

i may make an_excepnon to the foregoing in cases: where the head teacher requests that a substitute -

- not be-employed or when there is nmutual agreement between the admm:stratton and the R

SR Assucnatmn for any other reason. .

[ ':'.:_'5':fu11 force and effect"' hrough June 30 2030

ARTICLE XVIII DURATION

o Secnon 18.01, ThlS. agreement shal} be effect;ve_ as of July 1 202? and continue and 1emam in

ERNE |\ 4_ WITNESS HEREOI‘ the pames hereunto set thelr hands and seals thls c;l 3 ‘dayof
e e

]-_;fNORFOLK BOARD OF EDUCATION NORFOLK TEACHERS’ ASSOCIA’I’ION'-‘_'

“\X

B 'ﬁChalnnan T o Pres1dent C,/ | e
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-"AP?EN:_DIXiA TR

;'Deﬁmtaons for ’I‘ eaeher Salarv Placement '

: The terms used in the Satary Schedules shali be mterpreted and apphed i
the foliowmg deﬁmtions : -

e _;':‘].B A (Bachelm) A Bacealaureate Degree eamed at an. aceredxted coileg - or univer.

. MA(Mastersor T

o Equlvaient) LA Masters Degree earned at an. accredlted college ot unlversxty;-? The =

s : - equivalent of a Master's Degree shall be the successfui completion of
o030 credit hours earned at-an accredited. eoilege or. umversny na
b f._planned program approved by the Supermtendent =
- MA+15 . ' L ' ' ' ‘
- (Master's +15) - . A Master S Degree or the equwalent of a MA as herembefore defined
oo oplusls credit hours earned at an accredlted coiiege or umversaty in
Sl e jcourses apploved by the Supermtendent '
o (Master's+30) A, Master s Degree or the equwaient of a MA as herem‘oefore deﬁned i

courses approved by the Supermtendent
B -Placement E

All membezs of the umt shali be pIaced on the appropnate step in the saiary::schedule :

B }-;-:;All teaehezs who ﬁmshed the 2022 2023 school year on MA +15 have been grandfathered L
and may stay-in that column, Effective }uiy 1, 2023 ‘the MA+15 column became unavaziable- -
o any other employees and effective July 1, 2021 the MA+15 column became unavadabke o
ﬁ____to any new hnres e T : : : S B

.?'_'Norfo}k"‘{‘eaehe;s_’, ;Aeaoe_ia_tioh .Agfeel_ﬁe_nl'[ixpi_ring Junf:73_0', 2030 . - R




APPENDIX B- 1

NORF OLK TEACHERS’ ASSOCIATION
o _ 2027—2928
SALARY SCHEDULE

o lstep| oBA ] MA | MA+15. | MA#30 |
| $55,544 | $59,981 | $62,124 | $64,262° |
| 857,559 | $62,125 | $64,284 | $66,441
| $59,655 | $64,351 | 966,530 | $68,700 .
| $61.836 | $66,667 | $68,862 | $71046 |
1 $64,108 | $69,075 | $71,282 | $73,480 |. °
"1 %66,470 | $71,579 | “$73798 | $76,004
1'g68,030 | $74,182 | $76,409 | $78621-] .
| $71,400 | $76,888 | $79,021 | $81,338 |

| 875,009 | $79,701 | $81,937 | $84,157
882,626 | $84,863 | °$87,080
S| eesee9 | $87,902 | $90,113 |
| ¢88,831 | $01,055 | $93,260 | -
892,118 | $94,332 | $98525 |
1 495,537 | $97,735 | $99,910

$ma 553 $110 942 $2113 '3'05.“

poens

© o |Nola|sle]n

=
L=

Rt
B

|
[}

e
N

]
..;m

o .the There w1ll be step movement m the 2027-28 schoo} year :
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APPL‘NDIX B 2

NORF OLK TEACHERS’ ASSOCIATI()N
2028-2029 -~
SALARY SCHEDULE

.| STER| “BA " |- MA- MA+15 .-MA+30
1 | $56,655 | -$61,181 | $63,366 | $65,547_
- 1:$58,710 | $63,368 | $65,570 | $67,770
| $60,848 | '$65,638 | $67,861 | $70,074 |
| $63,073. | ~$68,000 | $70,238 | $72,467 -
© | '$65,390 | $70,457. | $72,708 | -$74,950 .
1°$67,799 | $73,011 || $75,274 | $77,524
1$70,300 | $75,666 | $77,937. | $80,193
1 $72,920 | $78,426 | $80,703 | '$82,965
1°$78,279 | $81,295 |~ $83,576- | $85,840
| 1] $84,279 | $88,560 |- $88,822

A1 | 17$87,382 | $89,660 ¢| $91,915
42 | | $90,608 | $92,876 | $95125 |-
148 | | '$93,960 - |+$96,219 ‘| $98,456 -
Ccpt4 ] el $97,448 | -$99,690 | '$101,908
la4A| - 7] $104,086 | $106,425 | $108,740
15 $111810 $11427o $116704

o

oo [ oo [ [ e 1o

Note There w:ll be stcp movement 1n ihe 2028 29 schooi year ; g

g
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APPENDIX B-3 |

NORFOLK TEACHERS® ASSOCIATION
T 20292030
SALARY SCHEDULE

S BA

MA+15

MA+30

N

$62,282

:$64,507

;$66,727

: 3.--$59 767.’-'

$64,509

$66,750

$68,990

1-$61,043

$66,819

$69,082

$71,335

1 $64.208

$69,224

- $71,503 .

$78771 |

| 566,567

- $71,725 -

$74,017 -

$76,299 -

$74,325

$76.629 .

$78,919

EETS

$77,028

$79 340 -

$81,636

$74,233

$79,838

©$82,156 -

-$84,458 -

oo ilo|a]|ale N

- $82,758

$85,080

$87,385

| se0627_

1 485,796

888,118

$o0,491 | -

[ 888,955

$91,274.

.$93,569 -

| $92,239

$94 548 -

‘496,837

$95,651

"$97, 951

$100,228

$99,202

$101,484

$103,742

147

| $105,960

$108,341

$110 697.

s [

) $115 164

$117 698

_$120 205

~ Note: There wi

19

be step movement m thc 2029-30 school ycar
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APPENDIX C

: LONGEVITY PAYMENT

_:Only teachers who were. empioyed on or before June 30 2013 shali be ehglbIe for the. foliowmg ,- -
beneﬁts e S . . .

' -Teachers who have been in the Norfolk system fm a peuod of twenty-ﬁve (25) yeaas shall' B
j recewe an-annual 'npend of Elght I-Iundred ($800) Do]lars . i

i '_Teachers who have been in the Norfolk system for a penod of thlrty (30) years shaH recewe.an S

RRE .iannual stipend of One Thousand ($1000) Doilars

2000

' qufbi_k_ ,Tegchér_s’- A_és_d;i.a_t'i_o_x_) Agr_e_r_:mém_ Expiring June 30, 2030 L




APPENDIX D :

PAYROLL DEBUCTIONS

n addition :to those payroll deducnons requlred by law, the followmg agen"
or ayroll deductzons All requests fm deducnons must be in writmg On approve
zation forms I : ‘ R R

.fi:paychecks from and mcludmg the ﬁrst paycheck m January throug,h a
. paycheck in June. 'The amount of Association membership dues shall be ¢
e 'i;{Assoc:atxon to the Board priorto the opening of schooi each year “The am
. shall be certified by the Association to the Board prior to January first of eac!

. Norfolk Teachers’ Assoviation Agreement Expiring June 30,2030




- F :!:Subsequent Empioyment

R E"-f'f._'ji"hose teachers whose empioyment commences after the start of the school year shall pay a B
- -"'pro"" ated amount equal to the percentage of the remammg schooi ycar BRI :

. _-":Q.__':_fForwardmg Momes -

i The Board agrees to forward to.the Assocxataon each month a check for the amount of money
* deducted during that month. The Board shali mclude w1th such check a list of teachers for:
. whom such deductions were made EACRS : Lo

o '_"-.'.the Associatxon of any changes m said hst

L Reference--to Assomat' n k

; I‘ he s;ngu : :;eference to the Assocaatlon herem shail be mterpreted as referrmg to the
- “Norfolk Teachers’ Assocxatxon, the Conneeticut Educatlon Assocnatxon and the Natxonal
: "-'-'Educauon Assoclatlon : L SR

o J ’f'Sa’iié"'Harmies's

: f_;'i‘he"As _'c:anon shaH mdemmfy and savc the Board and/m the town harm]ess agamst :ali -

atlon p ___'suant to thxs Appendix

Norfoik Teachers Assomauon Agreement Explrmg June 30 2030
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